What do you want to be?
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 It is very serious to choose the  right way in your life. And not only choosing profession, but finding the job after high school is important.
 To choose a profession correctly, it is necessary to think about many factors:

-  a  position of the older members of family

-  a  position of friends

 - a  position of schoolteachers

 -  Information

 -  the personal professional plans

 -   abilities
  -  knowledge
Many people quite often are mistaken in the choice.  Why do people make such mistakes? 
On my mind there are some things you should remember.

    First of all, you should understand that choosing profession is your own business. Certainly, you may ask about an advise.  But it is important to be able to accept a critical decision.
    Of course, every person should have full information about professions, which he can choose. At our school, for example, we have such subject as ”Vocational guidance”, where all pupils have ability to know about different professions as much as they want. 
    Besides, you should be sure about your interests and opportunities. Parents, teachers and friends can help you to understand yourself. Useful also there can be psychological tests, and also clauses and publications for a theme of popular psychology

        Under the version of fund "Public opinion", the most prestigious professions in modern Russia are connected to the following spheres 

                    Finance 

                   Individual business 

                   Jurisprudence 

                   Marketing  

Choosing a professions and high school for leaning, entrants, before everything, are guided on importance of the professions in the market work and the size of a salary.

The most profitable trades of 2006:

	N п/п
	Profession
	What requirements were showed by employers?

	What salary was offered?

	
	
	
	min
	max

	1
	The head of department  of bank
	 Experience in the similar post, fundamental financial education, analytical abilities, the English language

	$3000
	$7000

	2
	The sales manager
 
	Experience
	$2000
	$6500

	3
	The director on logistic

	System thinking, analytical mentality (sometimes - the supreme technical education), the English language

	$3000
	$5000

	4
	The auditor

	 Experience
	$400
	$5000

	 5
	The IТ-director (CIO)

	Operational experience in a similar post of 3-5 years, experience of a management, experience of introduction of information systems

	$1500
	$4000

	 6
	Account Manager
	Operational experience in a similar post from 1 year, successful experience of sales (program and hardware maintenance of ERP-systems, projects of system integration), experience of an establishment and development of elations with customers
	$800 + %
	$4000 + %

	 7
	The chief accountant
	Experience
	$950
	$3500

	  8
	The engineer
	Experience 
	$400
	$3000

	 9
	The programmer

	Knowledge of modern systems and technologies of programming

	$400
	$2000

	10
	The secretary, the personal assistant

	Operational experience in a similar post not less than 2 years, higher education, knowledge of foreign languages

	$350
	$2000

	11
	The manager on advertising
	 Experience
	$500
	$1500

	12
	The office - manager

	Experience
	$900
	$1200


Source: Magazine "Ccareer " <http://www.kariera.orc.ru>  
 Besides, professions which some more years back were exotic, become claimed on the Russian labor market. 
The Foundation Skills are those required of all workers in the high-performance workplace of the 21st century.  

There are four groups of Foundation Skills:

basic skills 
thinking skills 
people skills 
personal qualities 

Basic Skills 

Reading: Identify relevant details, facts, and specification; locate information in books/manuals, from graphs; find meaning of unknown words; judge accuracy of reports; use computer to find information. 

Writing: Write ideas completely and accurately in letters and reports with proper grammar, spelling, and punctuation; check, edit, and revise for accuracy and emphasis, use computer to communicate information. 

Mathematics: Use numbers, fractions, and percentages to solve problems; use tables, graphs, diagrams, and charts; use computer to enter, retrieve, change, and communicate numerical information. 

Speaking: Organize and communicate ideas clearly; speak clearly; select language, tone of voice, and gestures appropriate to audience. 

Listening: Listen carefully to what person says, noting tone of voice, and other body language; respond in a way that shows understanding of what is said. 

Thinking Skills 

Creative Thinking: Use imagination freely, combining ideas or information in new ways; make connections between ideas that seem unrelated. 

Problem-Solving Skills: Recognize problem; identify why it is a problem; create and implement a solution; watch to see how well solution works; revise as needed. 

Decision Making Skills: Identify goal; generate alternatives and gather information about them; weigh pros and cons; choose best alternative; plan how to carry out choice. 

Visualization: See a building or object by looking at a blueprint, drawing, or sketch; imagine how a system works by looking at a schematic drawing. 
People Skills 

Social: Show understanding, friendliness, and respect for feelings; assert oneself when appropriate; take an interest in what people say and why they think and act as they do. 

Negotiation: Identify common goals among different parties in conflict; clearly present the facts and arguments of your position; listen to and understand other party's position; create possible ways to resolve conflict; make reasonable compromises. 

Leadership: Communicate thoughts and feelings to justify a position; encourage or convince others; make positive use of rules or values; demonstrate ability to have others believe in and trust you because of your competence and honesty. 

Teamwork: Work cooperatively with others; contribute to group with ideas and effort; do own share of work; encourage team members; resolve differences for the benefit of the team; responsibly challenge existing procedures, policies, or authorities. 

Cultural Diversity: Work well with people having different ethnic, social, or educational backgrounds; understand the concerns of members of other ethnic and gender groups; base impressions on a person's behavior, not stereotypes; understand one's own culture and those of others and how they differ; respectfully help people in these groups make cultural adjustments when necessary

Personal Qualities

Self-Esteem: Understand how beliefs affect how a person feels and acts; "listen" to and identify irrational or harmful beliefs you may have; and understand how to change these negative beliefs when they occur. 

Self-Management: Assess your knowledge and skills accurately; set specific, realistic personal goals; monitor progress toward your goal. 

Responsibility: Work hard to reach goals, even if task is unpleasant; do quality work; display high

